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Love doqs not consist in gazing at each other

but |h Ibokmg outward together in the same dlrectlon
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What are employers looking for?







What are employers looking for?

» Motivation
» Team Work v el
> Responsibility g
> Drive dm—

» Ability to learn fast
» Social and commercial skils ARR
> Leadership &

> Flexibility and ability to change
WP 4 Y J ¥



http://www.youtube.com/watch?v=8rWbg4-dw1g

In summary....

» Knowledge  ====»> Knowing
> Skills = KNOWING how to
» Aptitudes = \\Villing tO

» Management ====>\\laking others do
» Values =>Being

...Imagination is more important than knowledge.... A.Einstein




| Make a chair and
take a seat.
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Formal academic education
it is not enough to adquire skills

and competencies to succeed
personally and professionally. ,
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How to acquire them?
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It takes all the running you can do,
t

If you want to get somewhre else,
you must run at least twice as fast as that! Lewis Carroll
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Every morning, when the gazel wakes up, it knows it must run faster than
the lion, otherwise it will die. And when the lion wakes up, it knows it i
must run faster than the gazel or it will die of starvation. It does not

matter that you are lion or gazel when sun rises you better start running.


http://www.youtube.com/watch?v=bnZFaxShSjA

How can we help university students?




WITH STIMULUS and SPAGE



Taking consciousness...

L Qué buscan las
empresas en los
universitarios?

L=

= . Profesional
Competencies in
: What do Graduates UMH
Graduate employers (2006)
Employment look for from
Report UMH graduates?

2602 (2003)




‘Competenciandote’
10 historias para desarrollar

competencias profesionales

= o T
= convergencia
europea.

guia docenie para ensafar
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empleabilidad 2.0
e T

PEE-CURRICULUM

L Pre-curriculum
Employability 2.0
(2011)




Not complicating your life can also be risky....



http://www.youtube.com/watch?v=6eltyKCc410

Employment Search workshops
observatorio.umh.es - cursos y jornadas

< Universidad Miguel Hernandez de Elche - Microsoft Internet Explorer
Archivo Edicidén Ver Favoritos Herramientas Ayuda

I - B e a EY o+ ESN g =p
Atras Adelante Detener  Actualizar Inicio Busgue... Fawvoritos Historial Correo Imprimir
Direccion |@ hitp: Mhansns UMb esiframe asprurl=fserviciosiobservatocup htm -~ | @Ira || Vincu
Quignes somos Estudios Investigacion Acceso personalizado = P >
J TALLER DE ENTREVISTA
Campus Fecha Edificio Aula
ORIHUELA ABRIL 2002 LAS SALESAS
OBSERVATORIO Horario (PN
OCUPACIONAL Inscripcidén Mediante pagina web.
General Objetivos globales del curso
Empresas
Estudiantes Se trata de ejercitar de forma practica, mediante entrenamiento en grupo, las habilidades, competencias vy
Proyecto Embryo estrategias basicas necesarias en una entrevista de seleccion para un puesto de trabajo.
Emprendedores T
Cursos v Jornadas Temario
Los contenidos versaran sobrenaturaleza y definicién de la entrevista. Conductas o habilidades basicas durante la
entrevista. Objetivos de |a entrevista. Estilos de afrontar la entrevista. Preguntas mas comunes gque se realizan
para seleccionar.
T

Courses and Days
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International internships

EXTRANMNIERO



Reports on graduate job search
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Engaging through Social networks

P Y (1 Tube
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Istagam.  @oObservatorioumh




Programme for entrepreneurs

=Ll
Programa de

Emprendedores
Universitarios

Entrenpeneurship handhook
Entrepreneur’s Glub

b; ynveRsTas
Hitisel,

EMPREN ‘AJE UNIVEI
los emprendedores
de la UMH

GCouncelling advise
Business ideas competition
Innovakmprende

UNIVERSITAS
Miguel
Herndndez

E.U
iDejd tu huellal

En el mindo empresarial

PROGRAMA PARA
LA CREACION DE EMPRESAS

5

AMiguel

Manual para la Creacion
de Empresas por
Universitarios

5U @ | cennera

UNIVERSITAS
gy Miguel Herndndez

OBSERVATORIO OCUPACIONAL
EmpleatuTalento

LANZA
TU IDEA

COMCURSO DE IDEAS
EMPREMDEDCRAS
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Internship placement

- Program 1:1

- Internal internships -
-Program1:100 %’




Profesional development
Networking

Graduate placement
Information - .
Profesional advisers | S0

- competenCIas
il profesnonales
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Employment Fairs
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..training: Employability 2.0...

 Nanomaster en Competencias Profesionales,
Empleabilidad y Emprendimiento

 Nanomaster en Direccion de Equipos y Gestion
del Talento




Empleo Weekend & Emprende Weekend...

EMPRENDE
WEEKENDUMH




... Lecturer’s training...



... mentoring...




Online Skills are not useless....

Does ény;)ne kn_ow-how to play
Microsoft Flight Simulator?




Online Help can be useful....

Nurse!!: Get the computer, visit www.surgery.com and click on
“how to proceed when you are completely lost”
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http://www.surgery.com/

. Entrepreneurship and Mentoring...

Programa
mentoring ,

UMH

InnovaEmprende

%E'IM l
‘He §n nd

AAAAAAAAA




Digital soft skills...
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Digital Alfabetization for s v s

Miguel
Hergnuéndez

BT students and recruiters 2:z;s::::s:ﬁ::zs::ni'eg”:&”
Empleabilidad de los Estudiantes
Universitarios




... other tools...

g Projects

g Student reps

7 Exchanges
Employment fairs
Success club
Networking

5 stars graduates
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.. and the winner is...: INTERNSHIPS

1:1 Internships
1 100 Internships

“iERMES




Lessons learned?

facebook

Attractive Nice

“Conclusions arrived at through reasoning have very little or no influence in altering the course of our lives.” — Carlos Castaneda


http://www.youtube.com/watch?v=SOetlJAGE9Y

Competence = conciousness + willingness




YOU CHOOSE: red or blue?




Being an Example

“Setting an example is not the main means of
influencing another, it is the only means.".

A. Einstein

- “Be the change you want to see in the world".

M. Ghandi




Tell me and | will forget,
Show me and | may remember,

Involve me and | will understand. confucius
Let me and I will do it




for your presence .

< thankyou


http://www.youtube.com/watch?v=MYImFc5Plpk
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